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OFFICE OF PERSONNEL MANAGEMENT 

Location Position Title Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

OFFICE OF THE DIRECTOR 
Washington, DC .... Director .............................................................. Vacant ................................. PAS EX II ................

Do .................... Deputy Director ................................................. ......do ................................... PAS EX III ................
Do .................... Chief of Staff ...................................................... Kiran A. Ahuja ................... NA ES ................ ................
Do .................... Senior Advisor to the Director ......................... Michael A. Grant ................ NA ES ................ ................

District of Colum-
bia, DC.

Chair, Federal Prevailing Rate Advisory 
Committee.

Sheldon I. Friedman .......... NA ES ................ ................

Do .................... Senior Advisor to the Director ......................... Leandra English ................. NA ES ................ ................
Do .................... Executive Director, Chief Human Capital Of-

ficers Council.
Justin R. Johnson .............. NA ES ................ ................

Do .................... Cyber Security and IT Advisor to the Director Clifton Napoleon Bona-
parte Triplett.

NA ES ................ ................

Do .................... Chief Management Officer ................................ Career Incumbent .............. CA ES ................ ................
Do .................... Transition Manager .......................................... James C. Onusko ............... TA ES ................ ................ 03/20/18 

Washington, DC .... Senior Advisor to the Director of Congres-
sional, Legislative, and Intergovernmental 
Affairs.

Neal Malik Walker ............. SC GS 13 ................

District of Colum-
bia, DC.

Deputy Chief Operating Officer ....................... Jane Y. Lee ......................... SC GS 15 ................

Do .................... Special Assistant to the Chief of Staff ............. John Hamer Marble Jr. ..... SC GS 12 ................
Do .................... Senior Advisor to the Director ......................... Khalilah M. Harris ............ SC GS 15 ................
Do .................... Special Assistant to the Director ..................... David Samuel Marsh ......... SC GS 12 ................
Do .................... Executive Assistant to the Director ................. Brett M. Cozzolino ............. SC GS 9 ................
Do .................... Deputy Chief of Staff ........................................ Melody Star Gonzales ........ SC GS 15 ................
Do .................... Executive Assistant ........................................... Eesha Atul Bhave .............. SC GS 9 ................
Do .................... ......do .................................................................. Rene Denise Ralston .......... SC GS 13 ................
Do .................... Project Manager ................................................ Alexandra Kristine Lang-

ley.
SC GS 11 ................

FEDERAL INVESTIGATIVE SERVICES 
Boyers, PA ............. Associate Director, Federal Investigative 

Services.
Career Incumbent .............. CA ES ................ ................

District of Colum-
bia, DC.

Deputy Associate Director, External Affairs ... ......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Quality ................. ......do ................................... CA ES ................ ................
Do .................... Deputy Associate Director, Management 

Services.
Vacant ................................. ............ ES ................ ................

OFFICE OF THE GENERAL COUNSEL 
Washington, DC .... General Counsel ................................................ Robin E. Jacobsohn ............ NA ES ................ ................

Do .................... Deputy General Counsel ................................... Career Incumbent .............. CA ES ................ ................
District of Colum-

bia, DC.
......do .................................................................. Andrew Stanner ................. NA ES ................ ................

Washington, DC .... Associate General Counsel ............................... Career Incumbent .............. CA ES ................ ................
District of Colum-

bia, DC.
Special Counsel and Senior Advisor ................ Laura Hussain .................... NA ES ................ ................

Washington, DC .... Associate General Counsel ............................... Vacant ................................. ............ ES ................ ................

OFFICE OF COMMUNICATIONS 
Do .................... Director, Office of Communications and Pub-

lic Liaison.
Michael Joseph Amato ....... NA ES ................ ................

District of Colum-
bia, DC.

Deputy Director of Communication ................. Katie M. Pennell ................ SC GS 14 ................

Do .................... Press Secretary .................................................. Samuel Joseph Schumach SC GS 14 ................
Do .................... Chief Speechwriter and Senior Advisor for 

Communications.
Dena Freida Bunis ............. SC GS 15 ................

EMPLOYEE SERVICES 
Do .................... Associate Director, Employee Services and 

Chief Human Capital Officer.
Career Incumbent .............. CA ES ................ ................

Do .................... Principal Deputy Associate Director ................ ......do ................................... CA ES ................ ................
Washington, DC .... Deputy Associate Director, Recruitment and 

Hiring.
......do ................................... CA ES ................ ................

District of Colum-
bia, DC.

Deputy Associate Director, Pay and Leave ..... ......do ................................... CA ES ................ ................

Washington, DC .... Deputy Associate Director, Partnership and 
Labor Relations.

......do ................................... CA ES ................ ................

District of Colum-
bia, DC.

Deputy Associate Director, OPM Human Re-
sources and Deputy Chief Human Capital 
Officer.

......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Senior Executive 
Services and Performance Management.

......do ................................... CA ES ................ ................

Do .................... Senior Advisor for Workforce Planning and 
Talent Development.

Loida Lizette Tapia ............ SC GS 13 ................

HR SOLUTIONS 
Do .................... Associate Director, Human Resources Solu-

tions.
Career Incumbent .............. CA ES ................ ................
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District of Colum-
bia, DC.

Deputy Associate Director, Human Resources 
Solutions.

Vacant ................................. ............ ES ................ ................

Washington, DC .... Director, Federal Executive Institute .............. Career Incumbent .............. CA ES ................ ................
District of Colum-

bia, DC.
Deputy Associate Director, Emerging Solu-

tions/HR Innovations.
......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Training and 
Management Assistance.

Vacant ................................. ............ ES ................ ................

Do .................... Deputy Associate Director, Federal Staffing 
Group.

Career Incumbent .............. CA ES ................ ................

Do .................... Assistant Director, Leadership and HR Devel-
opment Solutions.

......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, HR Strategy and 
Evaluation Solutions.

......do ................................... CA ES ................ ................

OFFICE OF THE CHIEF FINANCIAL 
OFFICER 

Do .................... Associate Chief Financial Officer, Budget and 
Performance.

......do ................................... CA ES ................ ................

Do .................... Associate Chief Financial Officer, Center for 
Financial Systems Management.

......do ................................... CA ES ................ ................

CHIEF INFORMATION OFFICER 
Do .................... Associate Chief Information Officer ................. ......do ................................... CA ES ................ ................
Do .................... Associate Chief Information Officer ................. ......do ................................... CA ES ................ ................
Do .................... Associate Chief Information Officer ................. Vacant ................................. ............ ES ................ ................
Do .................... ......do .................................................................. Career Incumbent .............. CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... Special Assistant to the Chief Information Of-

ficer.
Malcolm Pollard McCon-

nell IV.
SC GS 12 ................

DIVERSITY AND INCLUSION 
Washington, DC .... Director, Office of Diversity and Inclusion ...... Career Incumbent .............. CA ES ................ ................

PLANNING AND POLICY ANALYSIS 
Do .................... Director, Planning and Policy Analysis ........... Jonathan Rockwell Foley ... NA ES ................ ................

District of Colum-
bia, DC.

Deputy Director, Planning and Policy Anal-
ysis.

Career Incumbent .............. CA ES ................ ................

Do .................... Deputy Performance Improvement Officer ..... Bernhard Sigmund Kluger SC GS 15 ................

CONGRESSIONAL, LEGISLATIVE, AND 
INTERGOVERNMENTAL AFFAIRS 

Washington, DC .... Director, Office of Congressional and Legisla-
tive Affairs.

Jason K. Levine .................. NA ES ................ ................

Do .................... Deputy Director ................................................. Jennifer Lynn Tyree .......... SC GS 15 ................
District of Colum-

bia, DC.
Senior Congressional Relations Officer ........... Andrew H. Su ..................... SC GS 15 ................

HEALTHCARE AND INSURANCE 
Do .................... Director, Healthcare and Insurance ................ John Joseph O’Brien .......... NA ES ................ ................
Do .................... Assistant Director, National Healthcare Oper-

ations.
Elizabeth Harrison Hadley NA ES ................ ................

Do .................... Program Analyst ............................................... Luis Jose Vasquez .............. SC GS 13 ................

MERIT SYSTEM ACCOUNTABILITY 
AND COMPLIANCE 

Do .................... Associate Director, Merit System Account-
ability and Compliance.

Career Incumbent .............. CA ES ................ ................

Do .................... Director, Combined Federal Campaign Oper-
ations.

......do ................................... CA ES ................ ................

Do .................... Director, Internal Oversight and Compliance ......do ................................... CA ES ................ ................

OFFICE OF PERSONNEL MANAGEMENT OFFICE OF THE INSPECTOR GENERAL 

Location Position Title Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

OFFICE OF THE INSPECTOR GENERAL 
Washington, DC .... Inspector General .............................................. Vacant ................................. PAS OT ................ ................
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